No. 7-14/2009-SPB-1I / » /
Government of India |~ 11 wed
Ministry of Communications'& IT S
Department of Posts xj-\\ 7 i

Dak Bhawan, Sansad Marg \
\ ———r

New Delhi, dated the 8¢ - Malch 2013
To,

All CPMsG
Subject: Recruitment Rules for the post of Inspector Posts.
Sir/Madam,

I am directed Lo say that revision to the Recruitment Rules for the post of
Inspector Posts has been carried out.

2. The revised Recruitment Rules for the post of Inspector Posts have been notified
in the Gazette of India on 01.02.2013.

R A copy of Department of Posts (Inspector Posts), Recruitment Rules, 2013 is
enclosed herewith for taking further necessary action.

Yourstaithfully,

Director (Staft)
Encl: As above,

Copv forwarded for information and necessary action to:

1. Lok 5abha Secretariat/Rajya Sabha Secretariat

2. The Secretary, Union Publi¢ Service Commission, New Dellu w.r.L letter

No. 3/21A(4)/2012-RR dated 04/05.12.2012. .

Ministry of Law and Justicé (Legislative Department), Shastti Bhawan, New

Delhi

4, Depariment of Personnel & Training, North Block, New Delhi

PTC, Mysore — For uploading the same on the website of India Post under

heading “Inspector Posts” by replacing the existing heading ‘Inspector of Post

Offices’ under ‘RTI Manual-5-Recruitment Rules” and also under ‘Latest

News’ on the home page of the website. Earlier RRs of the post uploaded on

the website under heading ‘Inspector of Post Offices’ are incomplete and

. therefore required (o be deleted.

0. Director, Rafi Ahmed Kidwai National Academy, CGO Complex, Ghaziabad-

201002. ‘

General Manager, CEPT, Mysore |

Directors, Postal Training Centers

SPG/PE-I/PE-II/SR/SPB-1/Technology Sections, Dak Bhawan

0. DE Section, Dak Bhawan — For conducting Limited Departmental
Competitive Examination of Inspector Posts as per provisions of revised
Recruitment Rules of Inspector Posts.

1.  Guard File.
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Encl: As above.

(Raj Kumar)
Director (Staff)
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MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Posts)
NOTIFICATION
New Delhi, the ! st February, 2013

GS.R. 62(E).—In exercise of the powers conferred by the provise to article 309 of the Constitution and in
supersession of the Department of Posts, Inspectors of Posts Recruitiment Rules, 2001, regulating the method of recruitment
to the post of Inspectors of Posts, except as respects things done or omitted to have been done before such supersession,
the President hereby makes the following rnules regulating the method of recruitment to the post of Inspector Posts in the
Department of Posts, namely - — : ;

1. Short title and commencement.-—(1) These rules may be called the Department of Posts (Inspector Posts)
Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the official Gazette.

2. Number of post, classification, Pay Band and Grade Pay or Pay Scale.—The number of said post, its classification
and the pay band and grade pay or pay scale attached thereto shali be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualifications etc.~——The method of recruitment, age limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
{b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such mamage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to Relax.—Where the Central Government is of the ,opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provision of these rules with respect to any class or
category of persons in consultation with the Union Public Service Commission.

—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required

6. Saving. . ‘
other categories of persons, in

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servi.cem‘en apd
accordance with the orders issued by the Central Government from time to time in this regard.

usé az//g 2



SCHEDULE
Name of | Number of | Classification. | Pay Band | Whether | Age limit for | Educational | Whether age Period of | Method of
post. post. and Grade| selection | direct recruits. | and other and education { probation, | recruitment,
Pay or post or qualifications | qualification ifany. whether by direct
Pay Scale.| non- required for | prescribed for recruitment or by
selection direct recruits. | direct recruits promation or by
post. will apply in the deputation or
case of absorption and
promotees. percentage of the
vacancies to be
filled by various
_ methods.

(1 @ ©)] @ (€] ©6) @ (8 ® 10
Inspector | 2187* General Pay Not As per | As per | No. Two years. | (i) 33.34 per cent.
Posts. (2012) Central Band-2, fpplicable. | notification notification by direct

Service, <9300- issued by | issued by recruitment

* Subject | Group ‘B’, 34800 Staff Stafl through Staff

to ‘Non with Selection Selection Selection

variation Gazetted, Grade Pay Commission | Commission Commission, and

dependent | Ministerial. of from time to | from time to (ii) 66.66 per cent.

on T4200/-. time for | time for by promotion

workload. Combined Combined through Limited
Graduate Graduate Departmental
Level Level Competitive
Examination. | Examination, Examination.
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In case of recruitment by promotion or deputation or absorption grades from which promotion or

If a Departmental

Circumstances |

deputation or absorption to be made. Promotion Committee | in which
exists, what is its Union Public
composition. Service
Commission is
to be consulted
in making
recruitment.
— an (12) (13)
Promotion through Limited Departmental Competitive Examination: Group ‘B’ Consultation
(a) Not less than five years regular service as on 1* January of the year, to which the vacancies | Departmental with Union
pertain to, in the grades of Postal or Sorting Assistants (Grade Pay of X2400), Stenographer Grade II | Promotion Committee | Public Service
(Grade Pay of T2400) and Lower Selection Grade (Grade Pay of ¥2800) including regular service put | (for considering Commission

in as Postal Assistants or Sorting Assistants, if any, in-

- Post Offices, Ratlway Mail Service,

- Postal or Railway Mail Service, Divisional Offices, Circle Office,
- Foreign Posts,

- Return Letter Offices,

~ Postal Store Depots,

- Saving Bank Control Organisation,

- Intemnal Check Organisation of the Circle,

- Office of Director, Postal Life Insurance, Kolkata,

- Mail Motor Service.

Note 1: A candidate shall be allowed a maximum of four chances, irrespective of grade to appear in
the Limited Departmental Competitive Examination.

Provided that a candidate belonging to Scheduled Caste or Scheduled Tribe may subject to his
eligibility be allowed a maximum of six chances to appear in the said Examination:

Provided further that the said Scheduled Caste or Scheduled Tribe candidate shall, if he is successful
at the said Examination in bis fifth or sixth chance, be entitled to be appointed only to a post reserved
for Schedule Castes or Schedule Tribes, if any, as the case may be,

confirmation):

1. Director of Postal
Services - Chairman

2. Assistant
Postmaster General -
Member

3. Senior
Superintendent of Post
Offices — Member.

not necessary.
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Note 2: A candidate who is serving in Army Postal Service for the last two years as on 1% January of
the year, to which the vacancies pertain to, or had served in Army Postal Service for a minimum
period of two years shall be allowed additional two chances to appear in the Limited Departmental
Competitive Examination. )

| Note 3: Syllabus for the Limited Departmental Competitive Examination and the minimum
percentage of marks required in the said examination for inclusion in the merit list shall be as decided
by the Department from time to time. _

Note 4: Age limit for appearing in Limited Departmental Competitive Examination is not exceeding
40 years, relaxation by 5 Years for Scheduled Caste or Scheduled Tribe Officers.

Note 5: For the purpose of computing minimum qualifying service for promotion, the service
rendered on a regular basis by an officer prior to 01.01.2006 (the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations has been extended) shall be
deemed to be service rendered in the corresponding pay or pay scale extended based on the
recommendations of the Pay Commission.

{ F.No. 7-14/2009-SPB-11]
RAJ KUMAR, Director (Staff)

Printed by thc Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Dethi-| 10054.
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