No. 4-41/2011-5PB-1]
. Government of India
Ministry of Communications & IT
Department of Posts _
Dak Bhawan, Sansad Marg '
New Delhi, dated the e~ November, 2012

To,
Al CPMsG/PMsG
Subjecf: Recruitment Rules for Deputy Manager, Assistant Manager and Technical Supervisor in the
Centre for Bxceller_lce in Postal Technology (CEPT). '
Sir/Madam, '

I am directed to refer to above mentioned subject and to say that in pursuance of Establishment -
Diviston, Department of Posts Order No. 43-52/2009-PE.IT dated 12.08.2011, the Recruitment Rules for
the posts of Deputy Manager, Assistant Manager and Technical Supervisor in the Centre for Excellence in

Postal Technology (CEPT), Mysore have been framed and notified in the Gazette of India, Extraordinary
on 9™ August, 2012.

2. As per Establishment Division of Department of Posts Order No.43-52/2009-PE.lI1 dated
18.10.2011, the appointing authorities of Deputy Manager(CEPT), Assistant Managei(CEPT) and

Technical Supervisor(CEPT) are Director General (Posts), Head of Circle and Director (CEPT) Mysore
respectively.

3. The duties of Deputy Manager(CEPT) are o assist/coordinate /supervise the work regarding
introduction of central server-based integrated solutions in the Department of Posts. The duties of
Assistant Manager(CEPT) are coordination & communication with the operative/administrative units and
communication of feedback received from units as well as Technical Supervisors to the development team
of the vendor. The duties of Technical Supervisor{ CEPT) are to be responsible for acceptance testing and
providing user requirement guidance. '

4, - A copy of Department of Posts [Assistant Manager (Centre for Excetlence in Postal Technology)
Group "B’ post], Recruitment Rules, 2012; Department of Posts [Deputy Manager (Centre for Excellence
in Postal Technology) Group ‘B’ post], Recruitment Rules, 2012 and Department of Posts {Technical
Supervisor (Centre for Excellence in Postal Technology) Group B’ post], Recruitment Rules, 2012 are
enclosed herewith for taking further necessary action. o
' ~Yours faithfully,
/

. ‘
(Raj Kumkr}

Director (5taff)

Encls: As above.

Copy forwarded for information and necesgary action to;

Lok Sabha Secretariat/Rajya Sabha Secretariat

The Secretary, Union Public Service Commission, New Delhi w.r.t letter No. 3/21A(2)/2012-

RR dated 23.04.2012.

Ministry of Law and Justice (Legisiative Department), Shastri Bhawan, New Delhi

Department of Personnel & Training, North Block, New Delhi

PTC, Mysore — For uploading the same on the website of India Post

Director, Rafi Ahmed Kidwai National Academy, CGO Complex, Ghaziabad-201002.

General Manager, CEPT, Mysore

Directors, Postal Training Centers /

SPG/PE-I/PE-11/SR/SPB-I/Technology Sections, Dak Bhawan '

0. Guard File. '

b

SO® oL e

(Raj Kuma
Director (Staff)
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THE GAZETTLE OF INDIA ¢ EXTRAORDINARY [Part I0 - Sec. 30K

MINISTRY QOF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Posts)
NOTIFICATTON
, New Delhi, the 9th August, 2012
G:S.R. 627(F).— [n exercise of the powers conferred by the proviso to article 309 of the Constitution of
India, the President hereby makes the following rules regulating the method of recruitment to the post of

Deputy Manager (Centre for Excellence in Postal Technology) in the Ministry of Communications and
Information Technology, Department of Posts, namely:-

1. Short title and Commencement.- (1) These rules may be called the Department of Posts [Deputy
Manager (Centre for Excellence in Postal Technology) Group ‘B’ post], Recruitment Rules, 2012,
(2) They shall come into force on the date of their publication in the official Gazette.

2. Number cf post, classification, pay band and grade pay or pay scale.- The number of post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns
(2) to (4) uf the Scheduled, annexed to these rules.

3. Method of recruitment, age limit, qualifications etc.- The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the
said Schedule.

4, Disqualifications.- No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

provided that the Central Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are
other prounds for so doing, exempt any person from the operation of this rule.

5. Power to Relax.- Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may, by order, for reasons to be recorded in writing and in consultation with the Union
Public Service Commission, relax any of the provision of these rules with respect to any class or -
category of persons.

6. Saving.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Schedi.led Tribes, ex-servicemen and other
special categories of persons in accordance with the orde:s ‘:sued by the Central Government from
titne to time in this regard.
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"In case of recruitment by promotion or deputation/ absorption, grades from which promotion or de[uldllon/
abserption is to be made,

— 3 SR ay -
" Deputation
| Officers under the Centrai Government:-
(A) (1) holding anatogous posts on regular basis in their parent cadre or Department; or
{11y with two years of service in the grade rendered after appointment thereto on regular basis in PB-2 of Rs.9300-348 00 with
! arade pay of Rs. 4600/- or equivalent in the parent cadre or Department; or
l (111 with six years of service in the grade rendered afier appointment thereto on regular basis in PB-2 of Rs.9300-34500 with
arade pay of Rs. 4200/- or equivatent in the parent cadre or Department: and
(B) possessing the following educational qualification and experience:-
(a) (i) Bachetor Degree with Computer Science as a subject from a recognised University; or
{i1) Bachelors Degree from a recognised University and one year diploma in Computer Science: and
(b) three years experience in the field of Computer Software Development, Computer Software Testing or System
| Administrator in Central Government offices or their attached and subordinate offices.

Notel: Period of deputation including the period of deputation in another ex-cadre post held immediately preceding this
appoiniment in the same or some other organization or Departiment of the Central Government shall ordinarily not tg exceed
| three years. '

Note2: The maximum age hmit for appounmem on deputation shall be not exceeding 56 vears as on the closing date of
| receipl of application. .
| Note3. For the purpose ofappo;ntment on deputation basis, the service mndcrcd on a regular basis by an officer prior o |®
January 2006. the date from which the revised pay structure based on the 6" Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended basec on the
recommendations of the Pay Commission except where there has been merger of more than one pre-revised scale of pay nto

one grade with a common grade pay or pay scale, and where this benefit wilt extend only for the post(s) for which that grade

pay or pay scale is the normal replacement grade without any upgradation.

..

If a l Circumstances
Departmental | in which Union
, Promotion Public Service
- Committee | Commission is
exists whatis | to be consuited
its | in making
| composition, l recruitment.
(1) _ | (13) .
| Not applicable. | Consultation with |
Linion Public
Service
Commission not
necessary.

[ F.No. 4-41/2011-SP13-1)
RAT KUMAR. Director (Stalh)
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THE GAZETTE OF INDIA ; EXTRAORDINARY [Pare TT—-Sic. 3(i)|

GS.R. 628(E).

NOTIFICATION
New Deihi, the 9th August, 2012

In exercise of the powers conferred by the proviso to article 309 of the Constitution of

india, the President hersby makes the following rules regulating the method of recruitment to the post of
Assistant Manager (Centre for Excellence in Postal Technology) in the Ministry of Communications and
Information Technology, Department of Posts, namely:-

1.

Short title and Commencement.- (1) These rules may be called the Department of Posts [Assistant
Manager (Centre for Excellence in Postal Technology) Group ‘B’ post], Recruitment Rules, 2012.
(2) They shall come into force on the date of their publication in the official Gazette.

Number of post, classification, pay band and grade pay or pay scale.- The number of post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns
(2) to (4) of the Scheduled, annexed to these rules.

Method of recruitment, age limit, qualifications etc.- The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the
said Schedule.

Disqualifications.- No person,-
{(a) who has entered into or contracted a marriage with a persci. hwving a spouse tiving; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post: '
provided that the Central Government may, if satisfied that such marriage is permissitle under
the personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

Power to Relax.- Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may, by order, for reasons to be recorded in writing and in consultation with the Union
Public Service Commission, relax any of the provision of these rules with respect to any class or
category of persons.

Saving.-Nothing in these Rules. shall affect reservations, relaxation of age-imit and other
concessions required to be provided fcr the Scheduled Castes, the Scheduled Tribes, ex-servicemen
and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.
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[In case of recruitment l)s promollon or dcpumlmn/ ‘lbwrpnon, ur‘ades ‘from which pmmotmn or il@puldll(ln/
absorption is to be made.

(i1

Depu[dtlon

Officers under the Central Government:-

(AY (D) holding analogous posts on regular basis in their parent cadre or Departiment: or

(1f) with five vears of service in the grade rendered after appoiniment thereto on regular basis in PB-2

grade pay of Rs. 4200/- or equivalent in the parent cadre or Department: and

(B) possessing the follow ing educational qualification and experience:-

(a) (1) Bachelor Degree with Computer Science as a subject from a recognised l=nuu\|1\ or

(i1) Bachelors Degree tram a recognised Uiniversity and one vear diploma in Computer Science; and

(b) two years experience in the field of Computer Software Development. Computer Software Testing or System
Administrator in Central Government offices or their attached and subordinate offices.

Notel: Perind of deputation including the period of deputation in another ex-cadre post held immediately preceding this

appointiment in the same or some other organization or Department of the Central Government shall ordinaril not 1o exceed

of Rs.9300-34800 with

three vears.

Note2: The maximum age limit for appointment on deputation shall be not exceeding 56 vears as on the
receipt ol application.

Note3: For the purpose of appointment on depwtation basis. the service rendered on a regular basis by an ofticer prior o 1™
January
been extended. shall be deemed 1o be service rendered in the corresponding grade pay or pay scale extended bas:d on the
recommendaiions of the Pay Commission except where there has been merger of more than one pre-revised scale of pay into
one urude with 4 commuan erade pa\' or pay scale. and where thi\- hcncﬁl will extend only for the post(s) for waich that grade

closing date of

2006. the date from which the revised pay structure based on the 6" Central Pay Commission reconnnendations has

Ifa
" Departmenial
Promotion
Committee
exists what is
At

| composition,

a2

| Circumstances

E in which Union
| Public Service
| Commission is
to be consulted
in making

| recruitment.
{13)

Vj Not applicable.

Union Public
Service
Commission not
necessary .

tE No 3-11200 [-SPB-1T)
RAJ KUMAR. Dircctor (S1alh)
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NOTIFICATION
New Delhi, the 9th August, 2012
(1S.R.629(F).—In exercise of the powers'oonferred by the proviso to article 309 of the Constitution of
India, the President hereby makes the following rules regulating the method of recruitment to the post of
Technical Supervisor (Centre for Excellence in Postal Technology) in the Ministry of Communications and
Information Technology, Department of Posts, namely:-

1. Short title and Commencement.- (1) These rules may be called the Department of Posts [Technical
Supervisor (Centre for Excellence in Postal Technology) Group ‘B’ post], Recruitment Rules, 2012,
(2) They shatl come into force on the date of their publication in the official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.- The number of post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns
(2) to (4) of the Scheduled, annexed to these rules.

3. Method of recruitment, age limit, qualifications etc.- The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5)to (13) of the
said Schedule. :

4. Disqualifications.~ No person,-

{a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

provided that the Central Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to Relax.- Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may, by order, for reasons to be recorded in writing and in consultation with the Union
Public Service Commission, relax any of the provision of these rules with respect to any class or
category of persons.

6. Saving.-Nothing in these Rules shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen
and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.
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In case of recruitment by promotion or deputation/ absorption grades from which promotion or d:putation/
absorption is to be made.

ay

Deputation

Officers under the Central Government:-

(A) (1) holding analogous posts on regular basis in their parent cadre or Depariment: or
(11) with six years of service in the grade rendered after appointment thereto on regular basis in PB-1 of Rs.52060 23200 with
grade pay of Rs. 2800/- or equivalent in the parent cadre or Department: or

i

" Departmental
Promotion
Committee

~evists what is

1ES

| composition.

(2

Bl .\iol.z-mplil:ahl‘t:."

{(H1) with ten years of service in the grade rendered after appointment thereto on regular basis PB-1 of R5.5200-20200 with |

grade pay of Rs. 24004~ or equivalent in the parent cadre or Department: and

(B) possessing the following educational qualification and experience:-

{a){1) Bachelor Degree with Computer Science as a subject from a recognised University: oy

(11) bachelors degree from a recognised University and one vear diploma in Computer Science: and

(b) one year expericnce in the ficld of Computer Software Development. Computer Software Testing or System
Administrator in Central Government offices or their attached and subordinate offices.

Notel: Period of deputation including the periad of deputation in another ex-cadre post held anmediately + ding this
appointment in the same or some other organization or Department of the Central Government shall ordinaril: - 10 exceed

three vears.

Note2: The maxumum age limit for appoiniment on deputation shall be not exceeding 56 vears as on the closi g date of
receipt of application. _

Note3: For the purpose of appointment on deputation basis. the service rendered on a regular basis by an officer grior 1o 1™

. - . hoyn - P, . .
January 2006. the date from which the revised pay structure based on the 6™ Central Pay Commisston recommendations has

heen extended. shall be deemed 10 he service rendered tn the corresponding grade pay or pay scale extended based on the

recommendations of the Pay Commission except where there has been merger of mare than one pre-revised scale ol pay into

one grade with a common grade pay or pay scale. and where this benelit will extend anly for the postts) for which hat grade
pay or pay scale is the normal rg)laccmcm_grade without any upgradation.
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